MISSION STATEMENT
The mission of the Anamesa Community School District is teo provide
all students educational opportunities to learn and achieve
in a rapidly changing glcobal sceciety.

Anamosa Community School District

Board of Directors
Regular Meeting

St. Hill Computer Lab
January 17, 2011 - 7:00 p.m.

Please note location change

TENTATIVE AGENDA
Exhibit
1. Call to Order
2. Roll Call and Determination of a Quorum
3. Adoption of Agenda
4. Communication from Individuals & Delegation
Recognize Visitors & Community Input
5. Consent Agenda (Review & Approval)
Minutes of Board Meetings A
Bills due and pavable and bills paid between Board Meetings B
Financial Reports C
Personnel Appointments & Adjustments D
OLD BUSINESS
1. Middle School Update E
2. Building Site Demolition Bids — Approval F
3. Contract Modification — Ed Sarsfield G
NEW BUSINESS:
1. Sexual Abuse Prevention Programs at Strawberry Hill Elementary H
2. Retirement Incentive Program — Discussion Only I
3. Renewal of Administrative Services Agreement with State of lowa DAS - 403(b) Program J
REPORTS:
1. Committee Reports
2. Board Comments
3. Superintendent Report
Adjourn (Action)

EXEMPT CLOSED SESSION - Negotiations strategy
The Board will meet as provided in lowa Code 20.17(3) for a collective bargaining strategy session.

Important Dates
February 7, 2011 — Regular Board Meeting

February 21, 2011 — Regular Board Meeting

An explanation of board exhibits can be viewed at www.anamosa.ki2.ia.us or requested in
their entirety by contacting the Anamosa Community School District Central Office.
Posted: 1-13-11



EXHIBIT A

BOARD OF EDUCATION MEETING
January 17, 2011

ISSUE: Minutes of Board Meetings

CONTACT: Board Secretary Don Folkerts

BACKGROUND:
The previous meeting minutes are attached for review and approval at the meeting.

THE RECOMMENDATION IS:
“the Board of Education approve the minutes of the December 20, 2010 Regular Meeting, and

the January 3, 2011 Regular Meeting.



Anamosa Community School District
Regular Meeting
December 20, 2010

The Anamosa Baoard of Education met in regular session on December 20, 2010, at 6:00 P.M., in the high
school tibrary with President Tiedt presiding. Members present: Kilburg, McKean, Crump, Darrow,
Riniker and Seilnau,

Motion by MicKean, seconded by Darrow to adopt the agenda, as printed. Motion carried 7-0.
Motion by Crump, seconded by Sellnau to approve the consent agenda{minutes dated 11/15, 11/19 and
12/6, claims and financial reports, personnel appointments/adjustments), as submitted. Maotion carried

7-0.

Motion by Darrow, seconded by Sellnau to approve the final purchase of the McDow property, as
presented. Motion carried 6-0. Director Riniker abstained.

Motion by Riniker, seconded by Sellnau to approve the formation of a Wellness Committee; approve the
names of the attached committee members and rewrite District Wellness policies. Motion carried 7-0.

Motion by Riniker, seconded by Kilburg to approve changes to the preschool handbook to include the
toilet training policy procedures that will be effective January 1, 2011 for three year and four year

preschool programs. Motion carried 7-0.

Motion by Darrow, seconded by Riniker to move the January 17, 2011 Board meeting to the Strawberry
Hill Computer Lab. Motion carried 7-0.

Motion by Crump, seconded by McKean to adjourn at 6:50 P.M. Motion carried 7-0.

President

Secretary



Anamosa Community School District
Regular Meeting
January 3, 2011

The Anamosa Board of Education met in regular session on January 3, 2011, at 7:00 P.M., in the high
school library with President Tiedt presiding. Members present: Kilburg, McKean, Crump, Darrow,
Selinau and Riniker. Also in attendance were student council representatives, Emily Oldham and
Brianne Cook.

Motion by Crump, seconded by Riniker to adopt the agenda, as printed. Motion carried 7-0.

Motion by McKean, seconded by Riniker to approve the consent agenda(personnel appointments/
adjustments), as submitted. Motion carried 7-0.

Motion by Riniker, seconded by Selinau to approve the amendment to the Owner/Architect Agreement
hetween the Anamosa Community School District and the DLR Group Inc. Motion carried 7-0.

Motion by Darrow, seconded by Crump to approve the addition of AP Government and AP U.S. History
to the 2011-12 high school Program of Studies. Motion carried 7-0.

Motion by Crump, seconded by Sellnau to approve a contract hetween Septagon Construction and the
Anameosa Community School District for Construction Management Services. Motion carried 7-0.

Motion by Kilburg, seconded by Riniker to approve the Cadre Committee for 2010-11, as submitted.
Motion carried 7-0.

Motion by McKean, seconded by Sellnau to approve adopting the resolutions set forward in the
Cafeteria Plan and Amendments 1 & 2, as presented. Motion carried 7-0.

Motion by Darrow, seconded by Crump to increase the depository limit at Citizens Bank to $3,500,000
and to name Community State Bank, Tipton an approved depository for the District’s bond proceeds and

related interest income at a limit of $1,500,000. Motion carried 7-0.

Maotion by Crump, seconded by Riniker to adjourn at 7:23 P.M. Motion carried 7-0.

President

Secretary






EXHIBIT B
BOARD OF EDUCATION MEETING
January 17, 2011

ISSUE: Bills Due and Payable and Bills Paid Between Board Meetings

CONTACT: Linda Von Behren, Business Manager

BACKGROUND:

The Board authorizes the issuance of warrants of payment of claims against the District for
goods and services. The Board will allow the warrants after the goods and services have been
received and accepted in compliance with Board Policy Series 800.

THE RECOMMENDATION IS:
“the Board of Education approves the Bills Due and Payable and the Bills Paid Between Board
Meetings.”
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01/03/11
09:234: 48

ALL 10WA
BARD CON
PHIL BEN
THE BOOK
BRENNAN

CONNIE B
CAMPUS T
CARDMEMB

ANAMOSA C.5.D.

LIST OF CLAIMS PALID

UN5 100

THE CUMULATIVE COST TO DATE FOR PUBLISHING THE LIST OF

CLAIMS PAID

ACTIVITY

OPEN-JCS
CRETE

SON
HOUSE
INDUSTRIES
UcK

EAM WEAR

ER SERVICES

|S:

CASEY'S GENERAL STORES
CEDAR RAPIDS ATHL OFF!
CHAMPIONSHIP COACHING

STEVE CO
COTTON G
BILL DUF
iCDA [INC

EF EDUCATIONAL TOURS

PETER EI
ENJOY TH
FISHER,J

OPER
ALLERY LTD
FY

LERS
ECITY
EN

JERRY FRASHER
GEHL LAWN SERVICE

GENERAL

R1CK GOE
KIRK GGO
GRAPHICS
JASON HA
GLEN HAN
DEBBIE H
JIM HAZE
CHRIS HE
AL HEIM

CORD HE!
HOL I DAY

JEFF HOR
JENNY HO

[OWA FFA ASSOCIATION

FUND
DKEN
DMAN

INC
BROCK
SON
ARDERSEN
LTON
IDELBAUER

M
I NN
ST
USKA

IOWA HIGH SCHOCL MUSIC

IGHSAU

JACKSON WISE OWLS L4-H

JONES COUNTY SPIRITS

J.W. PEP
CHRIS KE
KEPHART!'

PER
NMEY
5 MUSIC

KESSLERS TEAM SPORTS,

DARRYL L
KEITH LE
LEVEL 10
LMD PROD
RANDY LD
LUTHER C
MARION H

AMPS
HRMAN

UCTIONS

NG

QLLEGE

IGH SCHOOL

$

CH FR

B TR

BBB

5T HILL Ml
ARCHERY
BBB FR

CH fR

ST VENDING
ARCHERY
HS ATHLET!
FB FR

BBB
ARCHERY
GBB FR
MS5C

FR CLUB
GBB

FR CLUB
ST HILL Mi
MSSC

FB

MS INSTRU
GBB

BBB
ANNUAL
GBB

GBB

CH FR

BBE

BBB

BBB

GBB

BBB FR
EBB

BB FR

FFA

HS VOCAL M
HS ATHLETI
FB FR

CH FR

HS VOCAL M
MSSC

HS VOCAL M
FB FR

BBB

MSSC

HS ATHLETI
MSSC

BBB

HS VOCAL M
WR

DECEMBER,

225.
247,
8o.
1,629.
2,209.
50.
.65
689,
1,050.
100.
koo,
.50
.50
50.
.00
.00
.50
.00
.92
.00

k12

LY
491

L8
1,000
52
570
114
330

380.
.40

h52

142,
.00

95

247,

54,
114,
.75
.50

204
52

50.
.00

80.
183.
.00
30.
.50
.50
.00
.00
.00

160

80

372

37
100
400
105

176.
265,
.50
L,733.
105,
53.
.23
225,
.50
.00

71

2,602

52
61

30.

00
88
00
74
00
51
96
00

00
0o

00

00

00

31
50
00
00

00
68

00

9
00

30
Q0
00

00

00

2010

-UF0335
PAGE
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01/03/11
09:24:48

RICH MATZEN
MINNTEX CITRUS
MONT I CELLO EXPRESS
MONT I CELLO HIGH SCHOOL
MONTICELLO SPORTS
JOHN MORGAN

MOUNT VERNON COMMUNITY
NASP, INC

BRUCE NEELEY

LEE NESMUTH

NEWS PUBLISHING

NORTH LINN COMMUNITY S
NOVEL TEES

OMN| CHEER

ANDY PETERSEN

BILL POCH

RAD10SHACK

REX'S REFILLS

DEREK ROBERTS

MIKE ROBERTS

ROGER ROSEBERRY

SAM'S CLUB

JANET SANBORN

DERRICK SCHANTZ
SCHOLASTIC BOOK FAIRS
STEVE SCHROEDER

LORI SCHULTE

DAVE SEVERSON
SIGNATURE HOMESTYLES
SIMCO FORMALWEAR

TIM SLOAN

GARY STAMP

DAVID STAMY

KEVIN STEINES

RHONDA STOLTE

SUPER SKATE

KEVIN TANN

LOWELL TIEDT

PATTI TIHP

DAVE UTTER

BILL UTTERBACK

RON VERSTEEGH

WACO HIGH SCHOOL
WALMART

WEST MUSIC

RAY WILDEN

WORLD STRIDES

XAVIER HIGH SCHOOL
YOUTH FOR CHRIST
TRACY ZIRKELBACH

ik SEASONS FUND RAISING

ACTIVITY

ANAMOSA C.5.D.

LIST OF CLAIMS PAID

BBB

FEA

BB FR

WR

WR

GBB

WR
ARCHERY
GBB

BBB

VET DAY
WR

SP ED FR
CH FR

GBB

GBB

HS ATHLETI
HS ATHLETI
WT ROCM
GBB

GBB

MS55C

GBB FR
GEB

MS5C

BBB

BBB FR
GBB

VEND RESAL
HS [INSTRU
BBB

M3SC

GBB

GBB

CH FR
MSSC

WR

WR

GBB FR
MSSC

GBB

GBB

WR

ST HILL Ml
HS [NSTRU
BBB
VENDING RE
WR

ST VENDING
SP ED FR
FFA

* TOTAL #

80.
22,626.

L2

80
L8

80

23
182

38
80

80

80
90
b1k
95
68
8o
295
5
351

L
90
10k
52
60

317.
152.
104 .
.00
.00
85.
.00
2,364,

.36

g0
75

10

54,317

00
L7

.00
60.
15.
50,
715.

210.
30.

.00

.00
30.

5kg.

532.

.00

90.

.99

.15
69.
95.
95.

367.

.36

.00

1,735,

.00

60.

00
95
50
00
0o
00

00
80

00

97
Q0o
00
18

L2

15

.00
.00
.00
.00
.00
.00
.00
.00
.50
110.
164,
.92
.00
.00
-50
.00

o0
80

62

90
00

00

00



01/03/11 ANAMOSA C.5.D. UN5100
09:24:48 LIST OF CLAIMS PAID

THE CUMULATIVE COST TO DATE FOR PUBLISHING THE LIST OF
CLAIMS PAID IS: 3§

DAY CARE DECEMBER, 2010

FAMILY FOODS PURCHASED 32.80

FAREWAY STORES PURCHASED 68.48

JONES REG MED CTR 0CT SUPPLI 81.00

MARTIN BROS DISTRIBUT! PURCHASED 85.65

REX'S REFILLS SUPPLIES 58.00

WALMART PURCHASED 154.50

DAY CARE % TOTAL % LB0.4L3
01/03/11 ANAMOSA C.S5.D. UN5100
09:24:48 LIST OF CLAIMS PAID

THE CUMULATIVE COST TO DATE FOR PUBLISHING THE LIST OF
CLAIMS PAID 1S: §

MUS|C BOOST DECEMBER, 2010
WEST MUSIC INSTRU REN 276.50
MUSIT BOQST * TOTAL #* 276.50
01/03/11 ANAMOSA C.S.D. UN5100

09:24:48 LIST OF CLAIMS PAILD

THE CUMULATIVE €OST TO DATE FOR PUBLISHING THE LIST OF
CLAIMS PAID IS: 3§

NUTRITION DECEMBER, 2010
ANDERSON ERICKSON DAIR PURCHASED 4,848.88
ARAMARK UNIFORM SUPPLIES 416.82
COCA-COLA ENT ALA CARTE 245,00
DAY MECHANICAL SYSTEMS EQUIP REPA 467.06
FAMILY FOODS PURCHASED 39.75
GENERAL FUND SALARIES/B 32,272.69
HYVEE PURCHASED 86.71
INTERSTATE BRANDS PURCHASED 1,016.71
KIRKWOOQD'S SUNCDUNTRY PURCHASED 60.00
MARTIN BROS DISTRIBUTI PURCHASED 14,752.58
STAR FOOD SERVICE EQUI EQUIP REPA 269.75
STONE CITY BOTTLED WAT ALA CARTE 141.60
WALMART SUPPLIES 37.70

NUTRITION * TOTAL * 54,655.25

-UF0335
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EXHIBIT C
BOARD OF EDUCATION MEETING
January 17, 2011

ISSUE: Financial Reports

CONTACT: Linda Von Behren, Business Manager

BACKGROUND:

The attached financial reports show the cash balances of each of the school’s governmental
funds, the construction trades fund and the preschool fund. The preschool fund represents the
three year old program only, as the four year old program is state funded and accounted for in the
general fund.

Also attached are reports showing the previous month’s activity and balances for the district’s
activity fund, food service fund, and day care fund.

THE RECOMMENDATION IS:
“To approve the financial reports as presented”



BALANCES OF FUNDS
December 31, 2010

December 1, 2010 Balance 3,190,400
Receipts: 1,189,894
Expenditures: {1,019,877)
December 31, 2010 Balance 3,360,417
oM
December 1, 2010 Balance 23,298
Receipts: 4,745
Expenditures: (8,609)
December 31, 2010 Baiance 19,434

December 1, 2010 Balance 112,027
Receipts: 4,739
Expenditures: (2,756)
Decernber 31, 2010 Balance 114,010

Sl oIS g s o

ikpehepuibio t g

December 1, 2010 Balance 2,645

Receipts: 0

Expenditures: 0

December 31, 2010 Balance 2,645
* $2,163.00 Designated - Wrestling Rm

December 1, 2010 Balance 1,052,588
Receipts: 3,859,383
Expenditures: (468,220}
Decemnber 31, 2010 Balance 4,443,761

December 1, 2010 Balance 0
Receipts: 0
Expenditures.; 0
December 31, 2010 Balance 0
nstiutionTTrades Prografh
December 1, 2010 Balance (252,707)
Receipts: 0
Expenditures: (18,826)
December 31, 2010 Balance (271,533)
December 1, 2010 Balance 4,955
Receipts: 2,406
Expenditures: (1,601)

December 31, 2010 Balance 5,759



Yuhr/E L8187 9E S0°262°Fbl0‘e S6°1L9°049F 2z 688 '¥SF L 00°+0¥‘589°2L Ivl0l
........... iIev) I10T1d 0000 e 0 0 BB e 0O BB ONTONOS WHEY ]

009¢" vE' 169 99z £2°1e 00°00Z NOTEINIAHILNI Aldv3

BOSE €6 rARTS 88°959°¢ 6282 00090 9 WNIN2IHYND

...BEEBI6Y. .. SeI¥r9:94 SLISRE VL o E9ILES LE. 00066 081

GEER" LY L6 29s‘est £0°ves 601 95°650°92 00° 282 g9z SWYUDOHd 1vH3a3d

¥EY0 LT L2 165°602" I 62 9VE QPF §5°092°Et1 00°8E6°259° | NOILYDNd3 TVIDAdS
................................................ VAOB b BBIRIRSTL o BRIEVE L e DO LB R Ld0I3A30 IYNOISSTAOH o]

5955 EE £1°Ge0°62P /869912 88°852°1¢g 00°SiLL Spa ALITVND HIHOVAL

SOpl-ve 82650 '8¢l Z2°895° 14 98 tEE‘TI 00°829'60¢8 WYHD0Hd 1OOHDSIHA
....................................... 89EL°EE 6r Gev'8TE L LGI6GRISE9. . G065 80k . 0QISEG ESBIL. . . ... L AHYININIIS ]

v966 " SE 09°€10'508 0¥ 0S. EST 2V ESL°L6 00°+9.°258" | J00HOS 31QCIW

PELE " PE gs-0gL'sse"1 Z¥lEEf9EL 0E" G161 oo gsti1Llfg J100OHOS HOIH
e 2113 320 T A, S9°29¥ L0 GL¥98°20L | PSISGLI6L o 00 B8 OV e ASTH LY ]

TELB LI IR YAV I8 LLLFOGL 6E zEg‘SE 00°116°898 I10-NOIL¥ond3 1vy3N3D

00007001 00" 00°826°08S 00°826°0E5 00826 °0ES HINOHHL SS¥d V3V
.................................................. 98PE EE. ... GBBZB VBN . GOTLI6 6. BEPLEEE . 007008 868 e SALLLALL e

2625 8Y £0- 28z ‘692 /6 268°€Se B0 6Y¥1 LS 00°GZL g5 NOIL¥HIdO LNV1d

l6gE €L gr-EvL’e ZSTELE‘ L 89°Z¥E 00°SLL Y SIBUYHD a3IXIA
- 297 O ] BS 942 648 .. hp ¥99°fEeE.  LASSEI8G. . 00CLEE LR TLYHLSININGY. AWHANTD o]

928" 9t 89 pLL 00 ze llz‘ag iV 0BE 9L 00°zee‘8B1 NIINIHIA4NS 30 3IDIJ40

~0ZLG" bE ¥E ¥20°06 g9 zev 'L ra-92e'cl 00" £0G°291 S3IJTAHIS T¥ISIA
................................................. 10888 o EOTLGOIB o ABIESE IR .. 8y 6EZ 2 Q00 S0E FE o NOTAYANA2 A0 OHYOB. o]

eric it 98" 560°95¢ v %58 0Ee 6Z°595° 85 00°056 ‘g8t NOILVIHOdSNVHL

862Y 0¥ 9/ +29°89 vg 5469t 66 4G69°G1 00°002°S11 S3IJIAHIS HLIY3IH

e I AANAX T S5 QLA ONINIYNIY. Y0 0L HYIA. .. HINOW LNIHYOD.. NOIIYIMdOHddY. . +

JUNLTIGNIdX3:3dAL LNNOJDY
IVHINID 0} annd

0100 SONNA :¥IH3LIHJ NOIL13313§

OLfLE€/21L BDNIONI Q0Idad HOd
L +39vd AHVIWANS INNIATH % ISNI4XT :1HOL3IH advod EE:¥2:60 3INIL
£8004N SWYHDOHd - 08 LENN "Q°S'0 VSOWWYNY LL/EO/ O -1V




2EL°EY SIELTWY mm.mwm.hrm_h ge-69¢°08.'S 95" 26€°949 ' | 00°862°460°EL Ivi0l
1Iee) 10Tid 09+5°9€ 00°ze9‘zee 00" vz ‘8zt 00°850°2¢E 00°958°0S¢E ONIANNS VHHY
................................................. LVEV EE o 947E92'00%. . . %R0y ZZL..... 8SS28f64. ... 00691 68% ... SNYHOOHd JIVHAG34. . ]
0000 007005 Lt 00°005° LI TYNOILVYDO0A Q34/31VLS
A ARE"1:] €921 287266 18 2€6 00-0S6 SH00E1X3IL 2I79Nd-NON
L0000 L A0T008 S - R e 007008 6L o dSNYHL AT1E0dINON. e
£866 00" g2’ ey 00°9i8'8g 00 +0g 4 00°EP0 2L NOILNIAHILNT ATHV3
00007001 00" 00°826'0ES 00" 826°'0ES 00826 ' 0ES HBNOYHL SSvd vav
e S ZOQI0F L O0IGERIEL 002686 ;s:.s:abchmwmhw:;::ae:scchhmhhamszsss=saoaaam:uuszpoazkmzH ................
0000 0F 00°6.1 S2E'E 00"g6L'gle'e 00- 961 ¥&S 00" 146° 1S G aivy NOILVaNNOS
g169°8¢ 00021 i5¥ 00" 88% ‘98¢ 00" 26692 00°809"s¥/ INNIATH 3LVIS ISIW
SR £ ¢ 1110) 0 A 1101 SN 2 A A B8lLER'6.... e oeerer et st e et oo et et s ememrees seree e ANNIAZH AN e
+0000° 001 -00° #8E 00" ¥8€ SONNd J1VIAIWHILINI
6EE0 21 92°B28 L6} vl v8E 6L 047022 V1 T¥D07 H3IHLO
IR 1.7 SOOI - 1 08 >3 4 < L. 1= | S ZB8ISG0 e 00884 49k ... HANOGD NOILYINAT D3dS o]
€812 S Nr.mvm,mm 88°950 ' 9% FA R A §334 INIANLS
gLiv-Ee 02°851°1EY 08°864°1E1L 0g 86 8e NOILINL
- o BO9ESH L BLIBLOCY XY ANOH. IITEOW. ]
8EB/L €S 9r-s52.°982°1  +5°GS91°080°¢ g9z 9£e ' B0E 00°126°998 §IXvL AlHIdoud
5866°6¢ 00°529°05 00" 812 °ee 00" Let°8 00°"€LE°¥8 ALITVAD H3IHOWIL
66667668 . ...00:99.°99L .. 00°805° %01 00 2219z o 00 wLEi92 o WYHDOHL JOOHASTHA e
S0S0°G21 -00°2LE 00" 4G68° 1 -00°06 00°s8F ‘1 SIJTAHIS HLIVIH
Q3AI303Y % QLA  ONINIVWIH JLvd OL HvaA HINOW LN3MHND  NOIIVIHAOHddY AR LR +1AHOBILYD
e e eee et ee e e e oo e e ee e eereeeeeeee e v Oo s | 1|1 &= 1= 1 = U-F. S A\ [ e} Jo )8

IYHINID: 0} annd
L00# 1HO43H 08LENN

OL/LE/ZL DNIONI J0IY3d HOd
[4 <39vd AHYWANS 3NNIAIY B ISNILXT ' 1HO4IH QHVOE £€:¥c:60 :3INIL
£8004N “WYHDOHd - 08EENN ‘a 83 YSOWVNY LL/E0/L0 -3Lva




00° oo” 6002 40O SS5Y12

....... 00 R e S [ 38 800240 _SSY12
00" 00" 2002 40 SSY1D
00" _ 00" 9002 dJ0 $8v1D
............. - 00, — O 11 Iy S < 0o A [0 T 121 )
00" 00" gL0Z 40 SSY12
2L'856°1 TLESE'L 2102 30 SSYID
...................................................... U - A0 o — ShoLLLS Y LEQZ. .40 88Y10
00" 00" 0102 40 sSY1D
vL€zlis LE"2¥E 00" 0252 S¥'058°‘e IYANNY
6L SLE T 9R-954.°0 4 00786 ] SO AL B SALLITHLY N9 SH
ov-ete o¥'eezg YsyANNd 4709 B
00" o0- 4709 S, HID 1989
“i8.9 — -¥8'9 HASIVHAONOA MOVHL. D Z¥BO ]
rA A} Y6 €21 : 9t L¥ L MOVHL §,7HI9D  1vR9
¥6°05¥° L vE 05+ 1L HASIVHANNL T11vE.1408 9€89
-6k L2E et eeemeee et e eee e emeereseee en e eeeeeeeneeereees .S > A Y- 8 ) 1IVEL408 8. 81D SER9. ]
£6°SGE £6° 658 HISIVHONNA H3D20S .9 9289
Q0" 00" H3I000S S.THID G289
. - Q9 BRE E S D9 BYF ¥ ISIVHONAL. TI¥EAIII0A. 9kBY ]
25 2081 00° 09 2G LvECL TIVEAITITOA S, THID S189
12" 80S 6.°'¢ce 00512 00625 YSHONNA T1IvELINSYE © 2189
9122 ¥R:2LEL OnI065°3. -00.:008 JIVELINSYE S IHID  LIBR ]
gL 162 L 00" 8¢ gLesgL HYIASIVHONNS ONITLSIHM 2649
-G£ 99¢ GE°Qa6s Q051§ -00° €22 ONITISIHM S.A09 1629
. L2998 - 0p'0zL e B ORE HSHONNS. 4709 8. 89249 ]
000l 00° 01 4709 §,A08 1949
L9-082°1L _ 19:08z°1 HISIVHAONNA MOVHL 9 229
S S 90°99 o FBET). - eereipreteoremee e (L0 T3 MAVHL S.A08. . LEL9 :
¥g9'ges‘e 19°v9 00°'0E5° 1 S¢°000°1 HISIVHANNG 17va3svg &89
-0L'9Lr'L 0L gLbtL 11vE3syd S.A08 LEL9
- Ao i 4 ST e 007002 4 T 4510 0 S HISIVHANNA. H32908.8.. 9229 o]
00°GLL 00°G.L HIDO0S S A0S G219
19°'628°| 18°0.6°G 00" ¥81L B¥F GI¥ L HISIVHONNS 11v9L00d 2219
L4 4 A 1o 2t o1 1 Sl - e 9GIBE9I9. JIVEL004 5,408 k849 ]
68'62l'2 $G' 29 . 00" ¥L £6°ecl‘z HSHONND TvQLIMSYE. 8 2129
gL t50° 1 ¥ 29€°| 5L 189°T -£9°+92 © o 1IvELIISYE S A08 1149
959867 0L A 1 U 96 BRBOE SHONDA AHLNNOD SSOHD . 9F99 . e ]
€L Z10'1L gL'2I0' | AHLNMOD-SS0HD S99
6.°9 aNNd dIYHi DISNW SH SEz29
ettt eemeee e ee oo eerene BG 6Lk 4 0000 . o S HONND. QIS0N. HiSNI SN._.82889 i
2sggz’lL Q0 L8011 L1298 TYINIWNNYLSNI 0228
mp.mwm” 00" 12 SLGt6° 1 SIVOISNN SLZS
606158 ¥l 662 QLAB6 LOILBRIZ. .. . O |- 101 0T, N o 4 <
gl 908 91°'908 VAYHQ OO
JONVIYE DNIAONT S$IYNLIANILXI 51413934 FONYIVE DNINIdO +------------------ + 1103roHd
. . - et em e 582125 £ 25 £ 28 £ 12 et e £ e ee e oo meee oo eee s s eeeseremeeseee e SALLIALLOY:OL. DYWL, LNNODJY. .
ALIAILOY LN3ANLS:L2  aNnNd
......... L200.. SO, VIHALIND NOLLD3I3S.. |

L00# LHOdAH QLLENN

0L/1€/21 ONIGNT GOTYH3d HOS .
! :30vd AHYWANS GLW :L1¥OdIH 9¥1 INNOJOY SL:¥2:60 13NIL
88004N AVHOOHd -  OLLENN "0°$°D VSOWYNY LL/E0/10 :3lva




0L°29c°E8I 9¢' L6E"ES v0-ETY 95 20 LEE"BLL Iv10L aNnd
QL 2Zoezal 9E"16E°ES O £2¥ ‘95 20" 1EE°62) Ivi0L BYL LNNODOV
et eeee e e - 92988 L6769 £2..956 WOOH_ _LHOI3M 1292
g Zel GE'ZEL SN0 100HSAVH]L 8642
00°1ig - 00°8F 00°619 AYQd SNYHILIA 2L6¥2L
JBLiggy. 00852 L0QIe0elia ABIBLES L JANNS-AY ONIQNAA.. ¥BRL ]
25'09v‘g 00189 Li 058 98" 06.'8 INIHOWW DNIANIA  16b2
0SS evs‘8e £6°900°2 Lz g68'8 9Z'699' 1 SIN :T77IH AUHIAMYHIS OBbZ2
............. 6908 6908 ... e HASTYHAND L SHN. . 8SFL
£0'290°2 E0" 2802 JHOLS I9%/d73  #S¥s
G§6' L2 56" 42 123r08d 30IAH3S HS €52
e - - QLIVES o St 3 L0 E6RS ..., JIINN0D. INIQOLS . BS¥L o,
0.°469°¢ 0l°/68°¢ an1d LOVHILNI  ES¥L
89°'9 89°9 JH/YANND -AYNOS FONVYG  6¥t2
L vbS. 0068 0R-0L I A A - T HSIVHONNA Q3. I¥IN3AdS . 8% ]
oL" 1S oL 1S HOLS $%329nS LINIANLS il
10°52 10" 52 HINLYVA INIHYd 9t¥s
00" 0D e, aYNBS. A0NY0._Shbd
0lL"g29'} CL'929°!| ) SNOISSIINOD SN Zvri
. 60°224°8 06°4S5°¢ Pm._nw”m 8085+ LN3ANLS "S°W  t¥be
vt o.m....m.m.m..”.w. ...................... NS 096°¢ 07 929 & . (0 NS 7 8 8012 AHAHDHY . 8E%L
62656’ ze ors’| 00699 LS vEY ENLEEEEEHE I EREEE T -1
00" 00" NOd WOd/SHIAVITHITHG 9E¥s
................ [NV RA -2 : 2 N on_.mEwomurwzH.mH,amazbuE,qummvh
2E"6¥8 00" 000°! -00'0¢t 2E'646°1 an19 HONIHd  beEVS
IB'9G6° ) -00° 022 18'921°2 N0 HSINVAS Egb/
N -7 2 ¢ 1+ 1= N S EL°06S AINIINS. IVIIANI0IL  _ZEhL ...
gL' L68°8Y £6'29¢°5¢ 05'960°te £9-251°eg vid  LE¥L
29°8.0°01 29764001 dIHSHVYI0HOS vdid4 0fvs

CHONYIYE ONIANT. . SIHUNLIGNIGXA. . ... Sddl30A” AANYIVE. ONINILO

LO0# LHO43H OZLENN

OL/1€/2] 9NIONT 00IH3d
2 :39vd AGYAANS QLW :tHOdEH 9VL INNOJIY SLIPZI60 1INIL
88004N :WYHOOMd - QZLENN "G°S°0 YSOWYNY FL/E0/10 :3LVg




FOOD SERVICE PROGRAM - ANAMOSA COMMUNITY SCHOOL DISTRICT

December 1, 2010 -December 31, 2010

YTD
CODE DESCRIPTION BALANCE
December 1, 2010 Beginning Fund Equity $ 66,660.71 79,370.13 Beginning Fund Equity
7172010
YTD
RECEIPTS Receipts
1510 Interest 7.67 29.42
1611 Student Lunch 26,621.40 150,151.18
1612 Student Breakfast 0.00 2,307.60
1613 Student/Adult Milk 1,493.45 10,721.77
1621 Student Ala Carte 0.00
1622 Adult Lunch & Ala Carte 1,819.55 B,327.97
1623 Adult Breakfast 0.00
1631 Special Functions/Other Receipts 0.00 2,351.12
1634 Sales - Other Entity 0.00 4,620.65
1980 Refund: Prior Year Expenditure 1,520,73 1,520.73
3251 State Reimbursement 823.71 2,786.79
4553 Federal Reimbursement 24,822 62 84,786.24
5210 Transfer from Fund 10
6100 Capital Contribution
TOTAL RECEIPTS 57,209.13 267,603.47
YTD
EXPENSES Expenses
151 Office/Clerical 489.21 2,148.51
191 Cooks 34,831.00 106,608.06
220 FICA 2,514.77 7.575.90
231 IPERS 2,281.84 7,080.03
273 Health Insurance 2,842 48 18,081.73
331 Registration 0.00
433 Equipment Repair 736.81 5,496.72
532 Phone 0.00
580 Travel 0.00 181.44
618 Supplies/Expenses 1,386.74 9,975.08
631 Food 18,680.08 121,491.46
631 Ala Carte Food 1,578.93 8,816.69
652 Software 1,000.00
653 Parts 0.00
730 Equipment 0.00
TOTAL EXPENSES 65,351.86 288,455,62

December 31, 2010 Fund Equity Balance 58,517.98 58,5617.98
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EXHIBIT D

BOARD OF EDUCATION MEETING
January 17, 2011

ISSUE: Personnel Appointments and Adjustments

CONTACT: Superintendent Brian Ney

BACKGROUND:
Routine personnel matters, as outlined in attachment, are recommended for approval.

THE RECOMMENDATION IS:
“the Board of Education approve the personnel items as listed.”
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BOARD OF EDUCATION MEETING
January 17, 2011

EXHIBIT E

ISSUE: Middle School Update

CONTACT: Superintendent Brian Ney

BACKGROUND:
An update on the new middle school will be given.

INFORMATION ONLY






EXHIBIT F

BOARD OF EDUCATION MEETING
January 17, 2011

ISSUE: Building Site Demolition Bids - Approval

CONTACT: Superintendent Brian Ney

BACKGROUND:

We need to demolish the building site that is located on our new Middle School property.
According to the person that is assisting me with the FEMA Safe Room grant, it is very much to
our advantage to get this done as soon as possible before we submit the grant application. We do
have a Demolition Package that includes demolition of that site, but the Architect said that if we
take care of it now, they would put out an addendum on the 20™ that would remove the site
demolition from the bids.

Three local companies are submitting bids for site demolition. They are all bidding them the
same way so we do not have to determine if they all plan to do the same thing. These will be
taken by me as sealed bids on Friday, January 14, at 2:00 PM. I will send a summary to each of
you by email and also bring them to the Board meeting on Monday night for approval.

THE RECOMMENDATION IS:
“My recommendation would be to approve the low bidder.”






EXHIBIT G

BOARD OF EDUCATION MEETING
January 17,2011

ISSUE: Contract Modification — Ed Sarsfield

CONTACT: Superintendent Brian Ney

BACKGROUND:

When Ed was hired as Director of Maintenance, it was stated that an adjustment would be made
in January to make his salary comparable to other Directors of Maintenance in the area.
Comparisons are not consistent, since many other Districts have the Director of Maintenance and
the Director of Transportation as one person, and therefore those salaries are significantly higher.

In discussions with Ed, he mentioned that additional vacation time could be offered in lieu of
additional salary. However, we have a Board Policy that states how many days each
employment class is awarded. If we do not follow this policy for one employee, we could create
possible issues with allowed vacation in the future and with rests from others in similar
leadership positions.

It is my belief that we need to make an adjustment as was agreed. The decision we have to make
is the amount of the adjustment. Ed’s current per diem is about $190, not including
FICA/IPERS. Ed is a salaried employee, so if it takes 10 hours (or more) to get the day’s work
done, he stays without the possibility of “overtime” compensation.

THE RECOMMENDATION IS:

“My suggestion is that we make an adjustment between $1,000 and $1,500, to be paid between
now and June to be considered part of his total salary package when we renegotiate and then give
him the same adjustment as all other directors for future years.”






EXHIBIT H

BOARD OF EDUCATION MEETING
January 17, 2011

ISSUE: Sexual Abuse Prevention Program at Strawberry Hill Elementary

CONTACT: Greta Lundsgaard-Vaughn & Nicole Cox, Elementary Counselors

BACKGROUND:

Please find enclosed information regarding the sexual abuse prevention programs at Strawberry
Hill Elementary. Strawberry Hill Elementary would like to purchase and implement new and
current curriculum to better serve the students regarding personal safety, specifically childhood
sexual abuse.

The approximate cost for purchase of this curriculum is $600.00 which would come out of the
Strawberry Hill building budget.

Elementary Counselors will be present at the January 17, 2011 meeting to answer any questions
or address any concerns you may have.

THE RECOMMENDATION IS:
“Purchase and implement new and current sexual abuse prevention curriculum at Strawberry Hill
Elementary”






EXHIBIT I

BOARD OF EDUCATION MEETING
January 17, 2011

ISSUE: Retirement Incentive Program

CONTACT: Brian Ney, Superintendent

BACKGROUND:
This will be an opportunity to discuss offering a retirement incentive program again this year.

You will find copies of the previous incentives attached for your review.

DISCUSSION ONLY



The Anamosa Community School District Early Retirement Incentjve Plan as described in this
document has been approved by the District's Board of Directors, Ag approved, it applies only to
Full-Time Teachers and is effective only unti] January 22, 2010, This Early Retirement Incentive
Plan does not vest rights in any District employee whether or not the employee is currently eligible
for the Plan, This Plan replaces any and all early retirement plans and/or programs previously
adopted by the District's Board of Directors and any and all previous plans and/or programs are
hereby revoked.

District, to aid the employee in their transition from public service to retirement, and to save District
funds through a reduction in staff and/or replacement savings.

Plan Duration

This Plan wil} only be offered from December 8, 2009, until January 22, 2010, and will be offered
to no more than the firs¢ Seven certified staff members who apply and meet the qualifications.
As eligible employees who choose to participate submit their application for carly retirement, the
application will be time-stamped to ensure that all certified staff members are treated equally. Any

2010, shall lose their Opportunity to do so.

L_EMPLOYEE REQUIREMENTS
A. Determining Eligibili;x:

An employee is deemed to be eligible for this plan if they have completed at jeast fifteen (15) vears
of full-time contracted service with the Anamosa Community School District by June 30, 2010, and
if they are at least fifty-five (55) vears old on or before June 30, 2010, Full-time teacher
employment is defined by the school district as a contract between the schoo] district and the teacher
for a minimum of thirty-seven (37) hours per school week during the duration of employment by
the school district,




B. Qualifying for Participation in Plan:

An eligible employee qualifies for participation in this plan upon completion of the following
requirements:

1) submission of a written application to participate in this plan 4:00 p.m. on January 22,
2010, addressed to the Board Secretary (the Board of Directors reserves the right to waive
strict compliance with the application deadline if there are extenuating circumstances
unknown to the employee at the time and the Board in its sole discretion decides to waive
strict compliance with the application deadline);

2) submission of a written resignation to the Board of Directors on the same day as
submission of the written application to participate in the plan; and

3) the Board's acceptance of the written resignation. The resignation will not be binding
unless the employee is eligible and appropriately qualifies under the plan and the Board
accepts the employee's written resignation. The Board's acceptance of the written
resignation will be considered final action and shall mean that the employee's application is
accepted and the employee's contract and employment duties will end after the last day of
the current fiscal year.

In all cases, completion of the above requirements is realized by receipt or certification by the Board
Secretary.

II. BENEFIT
BENEFIT CALCULATION

Each participating employee shall receive as early retirement incentive pay, a cash payment, not to
exceed twenty thousand dollars ($20,000.00), that is equal to forty-five percent (45%) of the
employee's 2009-2010 salary schedule, excluding extra-curricular, Phase II, or other payments not
included in the salary schedule. Early retirement benefits will be paid annually for four years into a
special pay 403(b) Retirement Plan of the employer’s choice or a Health Reimbursement
Arrangement (HRA) in accordance with Internal Revenue Service guidelines.

HEALTH INSURANCE

The employee may elect to continue their existing single or family coverage under the District's
health insurance program as long as they pay the monthly premiums and are permitted to continue
coverage by the insurer. To continue their health insurance coverage, the employee shall pay the
monthly premium amount to the District's business office on a date mutually agreed upon prior to
the date the District's premium payment is made to the insurance carrier.

Nothing herein shall limit the District's ability to change the terms of its existing health insurance
plan. This policy in no way guarantees that an employee will be provided any certain level of
benefits or premiums during the time of the employee's participation in this plan.



BENEFIT PAYMENT

The employee will receive their early retirement incentive pay in four equal payments with the first
payment being made in January of 2011, the second payment being made in January of 2012, the
third payment being made in January of 2013, and the fourth payment being made in January of
2014.

If a participating employee dies before the full amount of their benefit under this plan is paid to
them, the remaining amount of their benefit will be paid to the participating employee’s designated
beneficiary, if one is designated, or to the participating employee’s estate.

1II. EMPLOYEE RIGHTS

In the event this Early Retirement Incentive Plan is altered or discontinued, persons who separated
from employment with the District under its provisions will continue to receive the benefits in effect
and authorized by the Board of Directors at the time the employee's letter of resignation was
accepted.

The adoption of this Early Retirement Incentive Plan shall not vest any rights in any employee
whether or not the employee is currently eligible for early retirement. Furthermore, the District
shall not be obligated to provide any plan benefits to any employee after the expiration date of the
Plan, except to those Early Retirement Incentive Plan participants whose early retirement pursuant
to this plan has commenced prior to the expiration date,

IV, STATUS OF PARTICIPANTS

An employee who elects to participate in the District's Early Retirement Incentive Plan will become
a retired employee and will be entitled to all rights and privileges of retired employees under
applicable law and the policies of the Anamosa Community School District Board of Directors.

However, Early Retirement Incentive Plan participants shall not be eligible to be rehired in any
capacity with the Anamosa Community School District; nor shall the Anamosa Community School
District be required to consider an application for employment from an Early Retirement Incentive
Plan participant; provided however, that, at the sole discretion of the Board of Directors, the District
may employ Early Retirement Incentive Plan participants as temporary substitute employees.

Each employee who elects to participate in the District's Early Retirement Incentive Plan must
specifically agree to hold the District harmless and indemnify it if the participant attempts to submit
an application for employment or otherwise attempts to be reemployed with the District. The
participant is not precluded in any way from accepting employment with any employer other than
the District after fulfilling the terms of the employee's 2009-2010 contract with the District.

Approved
Reviewed 7/26/99

Revised 11/21/05
Revised 11/16/09



Code No.: RP402.1
EARLY RETIREMENT INCENTIVE PLAN — CLASSIFIED STAFF

The Anamosa Community School District Early Retirement Incentive Plan as described in this
document has been approved by the District's Board of Directors. As approved, it applies only to
Classified Employees and is effective only until January 22, 2010. This Early Retirement Incentive
Plan does not vest rights in any District employee whether or not the employee is currently eligible
for the Plan. This Plan replaces any and all early retirement plans and/or programs previously
adopted by the District's Board of Directors and any and all previous plans and/or programs are
hereby revoked.

Purpose

The Board of Directors of the Anamosa Community School District has determined it appropriate to
provide an early retirement incentive to classified employees of extended tenure who opt to retire
from the District before July 1, 2010 calendar year, pursuant to the terms of this Early Retirement
Incentive Plan.

The purpose of this plan is to provide the District's employees with the option and opportunity for
carly retirement from their employment with the District. This Early Retirement Incentive Plan is
designed to show the District's appreciation for the services an employee has rendered to the
District, to aid the employee in their transition from public service to retirement, and to save District
funds through a reduction in staff and/or replacement savings.

Plan Duration

This Plan will only be offered from December 8, 2009 until January 22, 2010. Any eligible
emplovee who has not committed their participation in the Plan prior to January 22, 2010, shall lose

their opportunity to do so.

L. EMPLOYEE REQUIREMENTS

A. Determining Eligibili!y:

An employee is deemed to be eligible for this plan if they have completed at least fifteen (15) vears
of full-time contracted service with the Anamosa Community School District by June 30, 2010 and
if they are at least fifty-five (55) vears old on or before June 30, 2010. Full-time contracted service
is defined as being under contract for a minimum of thirty-seven (37) hours per school week.

However, no employee will be eligible for this Early Retirement Incentive Plan if:-

1) they have received an official notice of layoff or termination; or
2) they are subject to termination.

B. Qualifving for Participation in Plan:

An eligible employee qualifies for participation in this plan upon completion of the following
requirements:



1) submission of a written application to participate in this plan by January 22, 2010,
addressed to the Board Secretary (the Board of Directors reserves the right to waive strict
compliance with the application deadline if there are extenuating circumstances unknown to
the employee at the time and the Board in its sole discretion decides to waive strict
compliance with the application deadline),

2) submission of a written resignation to the Board of Directors on the same day as
submission of the written application to participate in the plan; and

3) the Board's acceptance of the written resignation. The resignation will not be binding
unless the employee is eligible and appropriately qualifies under the plan and the Board
accepts the employee’s written resignation. The Board's acceptance of the written
resignation will be considered final action and shall mean that the employee's application is
accepted and the employee's contract and employment duties will end on the date agreed
upon by the Board and the employee.

In all cases, completion of the above requirements is realized by receipt or certification by the Board
Secretary.

II. BENEFIT
BENEFIT CALCULATION

Each participating employee shall receive as early retirement incentive pay a cash payment that is
equal to forty-five percent (45%) of the employee's 2009-10 annualized wage excluding overtime.
Early retirement benefits will be paid annually for four years into a special pay 403(b) Retirement
Plan of the employer’s choice or a Health Reimbursement Arrangement (HRA) in accordance with
Internal Revenue Service guidelines.

HEALTH INSURANCE

The employee may elect to continue their existing single or family coverage under the District's
health insurance program as long as they pay the monthly premiums and are permitted to continue
coverage by the insurer. To continue their health insurance coverage, the employee shall pay the
monthly premium amount to the District's business office on a date mutually agreed upon prior to
the date the District's premium payment is made to the insurance carrier.

Nothing herein shall limit the District's ability to change the terms of its existing health insurance
plan. This policy in no way guarantees that an employee will be provided any certain level of
benefits or premiums during the time of the employee's participation in this plan.

BENEFIT PAYMENT

The employee will receive their early retirement incentive pay in four equal payments with the first
payment being made in January of 2011, the second payment being made in January of 2012, the
third payment being made in January of 2013, and the fourth payment being made in January of
2014.



If a participating employee dies before the full amount of their benefit under this plan is paid to
them, the remaining amount of their benefit will be paid to the participating employee’s designated
beneficiary, if one is designated, or to the participating employee’s estate.

11IIl. EMPLOYEE RIGHTS

In the event this Early Retirement Incentive Plan is altered or discontinued, persons who separated
from employment with the District under its provisions will continue to receive the benefits in effect
and authorized by the Board of Directors at the time the employee's letter of resignation was
accepted.

The adoption of this Early Retirement Incentive Plan shall not vest any rights in any employee
whether or not the employee is currently eligible for early retirement. Furthermore, the District
shall not be obligated to provide any plan benefits to any employee after the expiration date of the
Plan, except to those Early Retirement Incentive Plan participants whose early retirement pursuant
to this plan has commenced prior to the expiration date.

1V. STATUS OF PARTICIPANTS

An employee who elects to participate in the District's Early Retirement Incentive Plan will become
a retired employee and will be entitled to all rights and privileges of retired employees under
applicable law and the policies of the Anamosa Community School District Board of Directors.

However, Early Retirement Incentive Plan participants shall not be eligible to be rehired in any
capacity with the Anamosa Community School District; nor shall the Anamosa Community School
District be required to consider an application for employment from an Early Retirement Incentive
Plan participant; provided however, that, at the sole discretion of the Board of Directors, the District
may employ Early Retirement Incentive Plan participants as temporary substitute employees.

Each employee who elects to participate in the District's Early Retirement Incentive Plan must
specifically agree to hold the District harmless and indemnify it if the participant attempts to submit
an application for employment or otherwise attempts to be reemployed with the District. The
participant is not precluded in any way from accepting employment with any employer other than
the District after fulfilling the terms of the employee's 2009-10 contract with the District.

Approved
Reviewed 7/26/99

Revised 11/16/09






EXHIBIT J

BOARD OF EDUCATION MEETING
January 17, 2011

ISSUE: Renewal of Administrative Services Agreement with State of lowa DAS - 403(b)
Program

CONTACT: Linda Von Behren, Business Manager

BACKGROUND:

Two years ago the District entered into an agreement with the State of Iowa, Department of
Administrative Services (DAS) to administer its 403(b) program. The state legislature at that
time made changes to how 403(b) programs are administered. (403(b) programs allow
employees to set money aside for retirement similar to a tax sheltered annuity.)

The original agreement was for two years. The DAS has sent an updated agreement. The new
agreement is perpetual, however, either party can terminate with 30 days notice. The annual fee
is the same at $350, though for 2011 they will charge only $250.

THE SUPERINTENDENT’S RECOMMENDATION IS:
“Approve the Administrative Services Agreement with the State of lowa, Department of
Administrative Services.”

10



Retirement Investors’ Club Service Agreement

ADMINISTRATIVE SERVICES
AGREEMENT

BETWEEN

THE STATE OF IOWA, DEPARTMENT OF
ADMINISTRATIVE SERVICES

AND

ANAMOSA COMMUNITY SCHOOL
DISTRICT



Retirement Investors’ Club Service Agreement

AGREEMENT FOR 403(b) PLAN ADMINISTRATION

This Agreement is between the State of lowa, through the lowa Department of Administrative Services,
and Anamosa Community School District. The parties agree as follows:

SECTION 1. IDENTITY OF THE PARTIES
11 The State of lowa, through the Department of Administrative Services {"the State"), is
authorized pursuant to lowa Code section 8A.438 to enter into this Agreement. The State's address for

purposes of this Agreement is Hoover State Office Building, 1305 E Walnut, Level A,, Des Maoines, |1A
50319.

1.2 Anamosa Community School District {"the Employer") is authorized pursuant to lowa Code
section 294.16 to enter into this Agreement. The Employer's address is 200 S Garnavillo St, Anamosa,
lowa 52205.

SECTION 2. PURPOSE

The parties have entered into this Agreement for the purpose of providing the State's 403(b} plan (RIC
403b) to the Employer's eligible employees.

SECTION 3. DURATION OF AGREEMENT

The effective date of this Agreement shall be January 1, 2011. The Agreement shall remain in effect
until terminated by either party.

SECTION 4. DEFINITIONS
The following words shall be defined as set forth below:

4.1 Internal Revenue Code, Code, and IRC shall mean the internal Revenue Code of 1986, as
amended from time to time

4.2 Plan shall mean the State of lowa’s Retirement Investors’ Club 403(b) Plan {RIC 403b).

SECTION 5. STATE SERVICES

5.1 Plan, The State shall make its Plan available to all of the Employer's eligible employees. The
Employer shall define who is eligible for the Plan. All current RIC 403b investment providers and
products will be made available to the Employer.

5.2 Administration. The State shall administer the Plan on behalf of the Employer's employees in
the same manner as for State employees. The State, either directly or through a third party, shall:



Retirement Investors’ Club Service Agreement

5.2.1 maintain records for the participating employees;

5.2.2 send funds and data to providers;

5.2.3 approve employee requests for exchanges, transfers, rollovers, and distributions, and
provide employees all requisite tax notices concerning said request;

5.2.4 determine whether domestic relaticns orders are acceptable and shall instruct providers
regarding processing approved qualified domestic relations orders;

5.2.5 approve requests for hardship distributions;

5.2.6  approve requests for loans and monitor loan limits and repayments;

5.2.7 make plan documents, summary plan documents, and forms available to the Employer;
and

5.2.8 provide general customer service to employees.

5.3 Optional Services. The Employer may request that the State provide additional services,
including customized forms, a customized wehsite, customized educational materials, on-site seminars,
and contribution moenitoring. Requests shall be in writing by an authorized representative of the
Employer. All requests for optional services shall be subject to additional fees as determined by the
State. Said fees shall be agreed to by the parties prior to the performance of the optional services.

SECTION 6. EMPLOYER ACKNOWLEDGEMENTS AND RESPONSIBILITIES
6.1 Acknowledgements. The Employer acknowledges the following:

6.1.1 the State bids the Plan to providers periodically, so providers and products may change;
6.1.2  the State shall make all final decisions concerning IRC requirements; and
6.1.3 the Plan may change due to state or federal legislation or regulations.

6.2 Responsibilities. The Employer shall:

6.2.1 remit payment timely to the State as agreed to in Exhibit 1 or for optional services
requested under section 5.3 above;

6.2.2 send required infarmation and money to the State or a third party administrator in a
timely manner and in the required format;

6.2.3 be responsible for calculating an employee’s annual maximum contribution limit and
ensuring all employee elective deferrals remain within the applicable limits;

6.2.4 adhere to the Plan's regulations and requirements, including payroll effective dates;

6.2.5 inform new employees of the Plan upon hire;

6.2.6 allow the State to review any materials the Employer prepares which mention the Plan,
including any employee handbooks or marketing materials;

6.2.7 provide the State, upon request, with required information about the Employer’s
current and past investment providers;

6.2.8  work with the State to establish a communication plan for the Employer’'s employees;
and

6.2.9 inform the State of any changes to its eligibility rules, matching amounts, or other items
that may impact the State's administration of the Plan.
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SECTION 7, TERMS

7.1 Termination. Either party may terminate this Agreement upon 30 days written notice. Upon
termination, the State shall agree to provide any and all information requested by the Employer, or the
Employer’s designee, concerning the Employer’s past participation in the State’s Plan.

7.2 Severability. If any provision of this Agreement is determined by a court of competent
jurisdiction to be invalid or unenforceable, such determination shall not affect the validity or
enforceability of any other part or provision of this Agreement,

7.3 Counterparts. The parties agree that this Agreement has been or may be executed in several
counterparts, each of which shall be deemed an original and all such counterparts shall together
constitute one and the same instrument,

7.4 Delay or impossibility of Performance. Neither party shall be in default under this Agreement if
performance is delayed or made impossible by circumstances or causes beyond its reasonable control,
including, without limitation, an act of God, flood, fire, governmental action, war, violence, terrorism,
failure to cooperate by any third party, or similar events. In each such case, the delay or impossibility
must be beyond the reasonable control and without the fault or negligence of the party.

SECTION 8. EXECUTION

IN WITNESS WHEREOF, in consideration of the mutual covenants set forth above and for other goods
and valuable consideration, the receipt, adequacy and legal sufficiency of which are hereby
acknowledged, the parties have entered into the above Agreement and have caused their duly
authorized representatives to execute this Agreement.

State of lowa
Department of Administrative Services Anamosa Community School District

Edward Holland Date Lowell Tiedt Date
Risk & Benefits Management Administrator Board President
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EXHIBIT 1: FEES

1. The Employer agrees to pay the State fees as described herein:
Annual Fees
| RIC Basic Fee | $350
2. The parties agree that the fees may be renegotiated yearly.
3. Annual fees and aptional fees shall be paid within 30 days of receipt of the State's invoice.
4, Fees for any additional requested services shall be agreed to by the parties prior to the provision

of the services and shall be based on the State's actual expenses in providing the services.
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